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Post Title:   Staff Officer Planning  

Organizational Unit: United Nations Police (UNPOL) 

Reporting To: Senior Police Advisor / Deputy Senior Police Adviser 

Duty Station: United Nations Peacekeeping Force in Cyprus 

(UNFICYP) 

Duration:   12 months   

 

Responsibilities: 

 

The primary function of the Staff Officer Planning is to provide UNPOL Management 

with strategic and operational analysis and planning capacity as well as to ensure strong 

cooperation and coordination with all relevant Mission components (Military, Civil 

Affairs, Mission Support) at HQ level. The Staff Officer Planning also brings analytical 

skills to UNPOL to serve as Focal Point to Joint Mission Analysis Center (JMAC) and 

Mission Planning Unit (MPU). Under the guidance and supervision of the Senior Police 

Advisor (SPA), Deputy Senior Police Advisor (DSPA) and under Chief of JMAC’s and 

Chief of MPU’s tasking authority, the incumbent will be responsible for:  

 

• Drafting UNPOL annual Work Plans, Action Plans, Concept of Operations 

(CONOPS), the SPA’s bi-annual reports, and coordinating and compiling 

UNPOL contributions for SG report on UNFICYP. 

• Preparing UNPOL statistical reports (monthly and periodically) related to 

significant incidents and major activities; identifying trends/patterns and 

analyzing them. 

• Providing situational awareness to SPA/DSPA with respect to UNPOL mandate 

implementation by monitoring SAGE, daily and weekly SITREPs, mission 

reports, UNFICYP media monitoring reports and other sources of information 

within and outside the mission. 

• Weekly reporting to SPA/DSPA and attending other scheduled meetings as 

directed by the SPA/DSPA. 

• Supporting the UNPOL Staff Officer Operations on upcoming operations to 

ensure adequate planning and preparation is adopted at HQ level. 

• Supporting the UNPOL Liaison Officer in liaising with local law enforcement 

agencies, actors and stakeholders on security, crime and criminal matters. 

• Leading the preparation for the UNPOL contribution to the JMAC weekly and 

Trends Analysis including producing written analytical reports articulating 

UNPOL’s analysis of trends developing within and outside the buffer zone.  
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• Establishing a network of reliable contacts inside the mission to support the 

gathering of information and producing analytical products from data derived 

from routine collection activities. 

• Managing confidential information provided by different resources and JMAC. 

• Maintaining relevant sections of JMAC databases, including the Migration 

Database and Indicators and Warnings Database. 

• Preparing other relevant contributions (information, inputs, statistics, and trend 

analysis) towards other JMAC analytical products as directed by Chief JMAC or 

the SPA/DSPA.  

• Leading UNPOL contribution to the MPU and contributing to the CPAS in the 

form of data collection, reporting and impact assessment as directed by chief of 

MPU.  

• Ensuring that UNPOL management is kept informed of developments in the 

CPAS process, validating data and assessments for UNPOL; following up on 

recommendations as appropriate. 

 
 

Competencies                                                                      

 

Professionalism: Demonstrate a professional competence and mastery of police strategic 

and/or operational planning; is conscientious and efficient in meeting commitments, 

observing deadlines, and achieving results; ability to conduct independent research and 

analysis, identify issues, formulate options, and make conclusions and recommendations. 

The incumbent shall be able to produce multiple perspectives of a situation while 

providing forecasts on how it is likely to develop. Demonstrate initiative to work 

independently and see work through to completion, as well as patience, persistence, and 

good problem-solving skills. Take responsibility for incorporating gender perspectives 

and ensuring the equal participation of women and men in all areas of work.   

Planning and Organizing: Develops clear goals that are consistent with agreed 

strategies; identifies priority activities and assignments; allocates appropriate amount of 

time and resources for completing work; foresees risks and allows for contingencies 

when planning; monitors and adjusts plans and actions as necessary; uses time efficiently.  

Communication: Speaks and writes clearly and effectively; listens to others, correctly 

interprets messages from others and responds appropriately; asks questions to clarify and 

exhibits an interest in having two-way communication; tailors language, tone, style and 

format to match audience; demonstrates openness in sharing information and keeping 

people informed; demonstrates excellent communication skills and the ability to liaise 

with internal and external stakeholders; possesses good interpersonal skills and ability to 

establish and maintain effective working relationships.  

Technology Awareness: Ability to operate databases, project management software and 

develop spreadsheets and complex documents is required. Fully proficient in the use of 

computers and relevant software and other applications, e.g. MS Word, Power Point, 

graphics software, spreadsheets and other statistical applications, data proficiency, etc. 
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Qualifications 

 

Education: Graduation from a certified police academy or other similar law enforcement 

training institution is required. A first level university degree in combination with 

qualifying experience in establishment of initiatives related to community policing, 

police management, police administration or peacekeeping is desired. Completion of 

United Nations pre-deployment peacekeeping training in line with Core Pre-deployment 

Training Materials (CPTM) and Specialized Training Materials for Police (STM) is 

mandatory.   

Experience: At least twelve (12) years of progressive and active policing 

service/experience, including four (4) years of senior police management experience 

commanding diverse teams in a multi-disciplined workplace. Experience in United 

Nations peace operations or other international policing experience is desirable.  

Rank: IPO posts are non-ranked positions. 

Languages: fluency in oral and written English is required. 

Assessment for Mission Service: All candidates should be cleared through an 

Assessment for Mission Service (AMS) either by a Selection Assistance and Assessment 

Team (SAAT) deployed to a Member State or based on an in-mission AMS upon arrival 

of the candidates. Failure to pass the in-mission assessment will result in candidate’s 

repatriation. All repatriation-related expenses in this case are to be borne by the Member 

State. Therefore, the Member States are strongly encouraged to request a SAAT to 

conduct an AMS in the Member State prior to the police personnel deployment. 
 

________________________________________________________________________ 

Preference will be given to equally qualified women candidates.  

Date of Issuance: 18 June 2026  

 

In accordance with the UN Policy on Human Rights Screening of UN Personnel, all 

individuals who seek to serve with the United Nations, are requested to make “self-

attestation” that s/he has not committed any serious criminal offences and has not 

been involved in violations of international human rights or international 

humanitarian law. The exact wording of the self-attestation is outlined in para. 5.2 

of the above mentioned Policy. The final decision on the selection of an individual to 

serve with the United Nations will also be subject to human rights screening. 


