Post Title and level: Patrol Officer, seconded (non-contracted)

Organizational Unit: United Nations Police (UNPOL)

Reporting To: Police Sector Commander

Duty Station: United Nations Peacekeeping Force in Cyprus
(UNFICYP)

Duration: 12 months (extendable)

RESPONSIBILITIES:

The United Nations Police (UNPOL) Patrol Officer works under the direction of the
Police Sector Commander, the Deputy Police Sector Commander and the Patrol Team
Leader. The incumbent will be responsible for:

e Maintaining a presence in the Buffer Zone to prevent entry by individuals not
unauthorised to be there.

e Communicating and interacting with the community who reside in the buffer
zone, in order to ensure that their quality of life is maintained at all times.

e Escorting, when authorized, civilians in the Buffer Zone.

e Liaising with the local civil authorities when breaches of the law are detected
inside the Buffer Zone.

e Supporting the Patrol Team Leader in the implementation of local policing plans
and operations, such as demonstrations, pilgrimages, protests and any other
matters that would require UNPOL attention to deal with the situation.

e Consulting with local communities and interest groups and ensuring that local
fears and threats to public safety are dealt with promptly and effectively.

e Maintain integrity of the Buffer Zone by conducting patrols, to observe, monitor
and report on all activities encountered therein.

e (Cultivating good relations with all members of the communities of the buffer
zone, while remaining impartial and independent.

e Monitoring and supporting the authorized activities of local police in line with the
mission mandate.

e Reporting in a timely and accurate fashion on operational activities and remaining
fully briefed on UNFICYP issues and practices.

e Providing feedback to the Patrol Team Leader and if appropriate, the Sector
Commander, on team performance.

e Accomplishing duties according to the patrol plans provided by the Police Patrol
Coordinator.



e Reporting promptly for duty fully equipped and properly attired.

e Performing duties in compliance with the United Nations guiding documents on
Community-Oriented Policing strategy, encouraging the public to act as partners
with the police in preventing and managing crime as well as other aspects of
security and order based on the needs of the community as well as with other
relevant United Nations policies and procedures.

e Applying appropriate health and safety practices, in accordance with the
established United Nations standards and protocols.

e Performing duties and conducting affairs in accordance with United Nations
professional values and ethical standards.

e Performing any other tasks, as assigned by Team Leader or Sector
Commander/Deputy Sector Commander in support of the implementation of the
mission mandate.

COMPETENCIES:

Professionalism: Shows pride in work and achievements; demonstrates professional
competence and mastery of subject matter; is conscientious and efficient in meeting
commitments, observing deadlines and achieving results; is motivated by professional
rather than personal concerns; shows persistence when faced with difficult problems or
challenges; remains calm in stressful situations.

Communication: Speaks and writes clearly and effectively; listens to others, correctly
interprets messages from others and responds appropriately; asks questions to clarify, and
exhibits interest in having two-way communication; tailors language, tone, style and
format to match audience; demonstrates openness in sharing information and keeping
people informed.

Teamwork: Works collaboratively with colleagues to achieve organizational goals;
solicits inputs by genuinely valuing others’ ideas and expertise; is willing to learn from
others; places team agenda before personal agenda; supports and acts in accordance with
final group decision, even when such decisions may not entirely reflect own position;
shares credit for team accomplishments and accepts joint responsibility for team
shortcomings.

Respect for Diversity: Works effectively with people from all backgrounds; treats all
people with dignity and respect; treats men and women equally; shows respect for and
understanding of diverse points of view and demonstrates this understanding in daily
work and decision-making; examines own biases and behaviors to avoid stereotypical
responses; does not discriminate against individual or group.

QUALIFICATIONS:

Education: Graduation from a certified police academy or other similar law enforcement
training institution is required. Completion of United Nations pre-deployment
peacekeeping training in line with Core Pre-deployment Training Materials (CPTM) and
Specialized Training Materials for Police (STM) is mandatory. Completion of United
Nations Police Job-specific course on Community-oriented policing is highly desirable.



Experience: At least five (5) years of progressive and active policing service/experience,
including three (3) years of operational experience in the areas of community-oriented
policing/patrolling/fighting against crime. Experience in United Nations peace operations
or other international policing experience is desirable.

Rank: PO posts are non-ranked positions.

Languages: Fluency in oral and written English is required.

Assessment for Mission Service: All candidates should be cleared through an
Assessment for Mission Service (AMS) either by a Selection Assistance and Assessment
Team (SAAT) deployed to a Member State or based on an in-mission AMS upon arrival
of the candidates. Failure to pass the in-mission assessment will result in candidate’s
repatriation. All repatriation-related expenses in this case are to be borne by the Member
State. Therefore, the Member States are strongly encouraged to request a SAAT to
conduct an AMS in the Member State prior to the police personnel deployment.
Other: Candidates must successfully pass an interview assessment conducted by the
United Nations Police Division and UNFICYP Police to qualify for deployment.

Preference will be given to equally qualified women candidates.
Date of Issuance: 18 June 2026

In accordance with the UN Policy on Human Rights Screening of UN Personnel, all individuals who
seek to serve with the United Nations, are requested to make “self-attestation” that s/he has not
committed any serious criminal offences and has not been involved in violations of international
human rights or international humanitarian law. The exact wording of the self-attestation is outlined
in para. 5.2 of the above mentioned Policy. The final decision on the selection of an individual to
serve with the United Nations will also be subject to human rights screening.



